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Dogs in Education Agreed Practice 

Help for non-English speakers. 

If you need help to understand the information in this policy, please contact the 
college 5996 3544 or cranbourne.sc@education.vic.gov.au 

 
 

Vision 
At Cranbourne Secondary College, we aim to develop empowered learners who grow, 
contribute meaningfully and enjoy life. 

Empowered learners are lifelong learners. They increasingly influence and drive their own 
learning. They have the voice and agency that builds aspiration and the ability to translate it into 
action. Knowing how to learn, unlearn and relearn makes them 21st-century-ready. 

Learning isn’t just about accomplishment or success; it’s about growth and the growth mindset 
that makes progress and improvement possible. It’s only having grown that you can contribute.  

Contributing meaningfully is purposeful, productive and powerful. There’s nothing like it for 
building connections, boosting mental health, valuing community and growth in all its forms. 

Enjoying life doesn’t just happen. It relies on lifestyle choices informed by the holistic growth 
and maturity that recognises living well involves making your unique contribution to humanity. 

Introduction 
In alignment with the aims of our Dogs in School Policy, we agree to implement, manage, and 
evaluate the practices and processes used so that we maintain safe and meaningful interactions 
between dogs and all other members of our school community. To achieve these standards, we 
have the following agreements and practices in place: 

Responsibilities of Leadership 
The responsibilities of leadership are as follows: 
• Ensure that all staff have access to and have had opportunities to read and review related 

policy 
• Ensure communication with the broader school community regarding related programs and 

processes.  
• Continue to assess, evaluate, and implement actions as recommended through consulting 

specialists and school community 

Responsibilities of Employees 
The responsibilities of employees are as follows: 
• Become familiar with Dogs in School Policy and Agreed Practice documents 
• Become familiar with Risk Assessment document and adhere to related recommendations 
• Suggest amendments to above mentioned documents if deemed necessary through 

observation or reports from students or caregivers 
• Become familiar with the International Standards for Animals Assisted Education. 
• Always ensure that students are actively supervised when interacting with the dog.  
• Demonstrate and explicitly teach safe interaction options to students - this refers to walking 

on lead, general interactions, and sanitising after handling. 
• Always allow time for the dog to wake up, avoid sudden awakening. 
• The dog will always be led by attachment to lead when students and/or staff are walking 

with him/her unless deemed safe and appropriate by staff with responsibility for him/her. 
• People move slowly and in a predictable manner when walking with the dog on lead. 



At Cranbourne Secondary College we are a respectful, responsible, learning community. 

2/2 Dogs In Education Agreed Practice _ CSC_2026 – 2027 

                                      
                        

    

 

Dogs in Education Agreed Practice 

• Consider that the dog needs to be in the classrooms and school buildings and make 
decisions on where the dog can play, roll, run, frolic based on this consideration. 

• Be proactive when considering or having awareness of potential hazards or dangers to the 
dog - make decisions based on the priority being safety for the dog. 

• Exercise caution and base decisions about managing the dog during any given scenario on 
common sense and safety. 

• Never allow the dog to ‘feed’ or have bones or similar in classrooms or around students. 
 

Evaluation 

Policy last reviewed Term 4 2026 

Next review date Term 4 2027 
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